Health and Safety Statement of Intent
FEBRUARY 2019
This policy statement is the local supplement to Gloucestershire County Council corporate
Health and Safety Policy Document.
The school’s Governing Body and Headteacher recognise and accept their responsibilities
both under law and also under Gloucestershire County Council delegation for local
management of schools. As responsible employers and/or persons in control of premises, the
requirement to provide a safe and healthy working environment for all employees and others
affected by its activities is acknowledged.
The school is committed to managing risks by ensuring that risk assessments are undertaken,
control measures implemented and systems are continuously monitored and reviewed led by
the school’s Governing Body and Headteacher.
In particular the Governing Body and Headteacher are responsible for:















Providing a safe and healthy working and learning environment and ensuring that the
premises are maintained in a safe condition;
Maintaining safe access to and egress from the premises;
Preventing accidents and work related ill health;
Providing a positive and supportive working environment to include managing stress;
Assessing and controlling risks from curriculum and non-curriculum work activities
including offsite visits;
Complying with statutory requirements as a minimum;
Ensuring safe working methods and providing safe equipment;
Providing effective information, instruction and training;
Monitoring and reviewing systems to make sure they are effective;
Developing and maintaining a positive health and safety culture through communication
and consultation with employees and their representatives on health and safety matters;
Setting targets and objectives to develop a culture of continuous improvement;
Ensuring a healthy working environment is maintained including adequate welfare
facilities;
Ensuring adequate resources are made available for health and safety issues, so far as
is reasonably practicable;
Ensuring safe use, handling and storage of substances at work.

In addition to the above commitment, the Governing Body and Headteacher also recognise
their obligations to non-employees and provide trainees, members of the public, pupils,
contractors, etc, or anyone who is or may be affected by the schools activities with the
necessary information, instruction, training and supervision available to ensure the safety of
those affected.
The Governing Body and Headteacher will ensure adequate resources, including finance to
implement the Policy.
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The Governing Body and Headteacher are committed to this policy and all staff are required
to comply. They are encouraged to support the Governing Body and Headteacher’s
commitment to continuous improvement in the schools health and safety performance. For
the Policy Document to be effectively implemented, the school requires the full co-operation
of employees and others who use the premises.
This Policy Statement and the accompanying organisation and arrangements will be reviewed
at least annually and revised as and when necessary.
This Policy Statement, together with the organisational structure and the following
arrangements and procedures, has been approved by the school’s Governing Body.
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